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06 yrBepxkaenun [oaurukn
B 00,12CTH YCTOHYHBOTO Pa3BHTHS

B cootBercTBHH ¢ moamyHKTOM 17) mynkra 113 VYcraBa Hekommepueckoro
akuuoHepHoro obwecrBa «Kazaxckuil HalMOHANbHBIA Iearori4ecKuii YHHBEPCHUTET
uMeHu Abas» u npoTtokosasHOro pemeHus Nel16 ot 18 Hos6ps 2021 rosa 3acenanus YjieHOB
IIpasnenns IPUKA3BIBAIO:

1. Vreepauts llomutHKy B 001acTH YCTOHYHBOIO pa3BHTHS HEKOMMEpPYECKOTO
akiuoHepHoro obmecTtBa «Kazaxckuli HaLMOHAJBHBIN IeIarorHuecKHii YHHBEPCHTET
umMenHn Abas» (nanee - O6miecTBo).

2. ObecneyeHue CBOEBPEMEHHOIO O3HAKOMIIEHMS PYKOBOMMTENEH CTPYKTYpPHBIX
noapazaeneHuy OOmecTBa NMOPYYHTh TIABHOMY CHEUHATHCTY YIIPaBJIeHHS MPaBOBOTO,
JOKYMEHTAlIMOHHOT0 obecrneueHns 1 apxuBHOro nena Manukosoit .M.

3. KoHTpoib 3a HCTIOIHEHUEM HACTOSIILETO NPUKa3a Bo3aarar Ha wiena [IpaBienus
- IPOPeKTOpa MO CTpaTerun, U(PPOBU3aLIUH U UHTepHalMoHamu3auun Kyncapuesy A.T.

4. Hacrosmuii npUka3 BCTyNaeT B CHILy CO JHS €ro MOANUCAHMS.
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HEKOMMEPYECKOE AUKLUJIOHEPHOE OBHIECTBO
«KA3AXCKHUN HAIITMOHAJIBHBIU MEJATOTMYECKUU YHUBEPCUTET
UMEHU ABAS»

Y1BEpKAECHA
npukaszom [Ipezncenarens [lpasnenus —
PexTopa HEKOMMEPUYECKOT0
aKuuoHepHoro odmectsa «Ka3zaxckui
HallMOHATbHBIN Me1arornyecKui
VHUBEPCHUTET pyienn Abas»

OT « Zgj » 2021 rona

[HoanTHka
B 00/12CTH YCTOHYHBOTO Pa3BUTHS HEKOMMEPYECKOro AKIHOHEPHOIo 001mecTBa
«Ka3axcKoro HalHOHAJIBHOI'0 NMEAArorHYecKoro YyHHBepCUTeTa HMeHn Abasa»

Konus Kon Hinanne MoaroroBua Cor/iacoBano CoraacoBaHo

neppoe | TanabGaeBa A.C.| bekremncos MLA. Hca KT,

~ TacOysatos T./L.
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V1BepKIeHa
npukasoM Ilpeacenarens [lpaBieHus —
PexTopa HEKOMMEpPUYECKOI0 aKIIHOHEPHOTO
ob1ectBa «Ka3axckuil HallMOHAIBbHbIH
Mefaroruvecknii yHUBEpCYTeT UMEHH Abasi»
OT « » ) 021 rona

[Moauruka
B 00/1aCTH YCTOHYHBOI0 pa3BHTHA HEKOMMEPYECKOT0 aKIIHOHEPHOI'0 o0ImecTBa
«Ka3zaxexkoro HAHOHAJLHOTO NMeJArOTHYeCKOro YHHBepcHTeTa HMMEHH Adas

1. O0mue no1oKeHHs

. TMomutika B 006JacTH ycToiiuuBoro passutus (nanee - Tlomurwka)
HEKOMMEpUEeCKOro akiHoHepHoro obuectsa «Kaszaxckuii HaMOHAIbHbIH Me1aroruIecKui
yHuBepcuTeT UMeHun Abas» (nanee — OOwmiecTBo), paspaboTaHa B LeIAX BHEAPEHHS
CHCTEMBl YIIpaBleHUS B 00JAacTH YCTOMYMBOIO  pPa3BUTHS, KOTOpas TO3BOJHT
MOC/e/0BaTelIbHO W HENpPEPLIBHO CJIeJ0BaTh MPUHLMIAM YCTOHYHBOIO PasBUTHA,
MoATBepKIeHHs npuBepkeHHoctn OOLiecTBa cTasaapTam B 00/1aCTH  YCTOHYMBOIrO
pa3sBUTHs, a Takke olecreueHnsl JOATOCPOYHOro YCTOHYMBOTO TpeHaa YIy4IICHHs
KJIFOUeBbIX  [0Ka3aTesei, W  SBJISeTCs  OCHOBONOJArarlMuM  JIOKYMEHTOM  JUIs
coBepllieHCTBOBaHUs JiesTelibHocTH Ob11ecTBa B 001aCTH yCTOHYUBOIO Pa3BUTHS.

2. TloauTuka pazpaboTaHa B cooTBeTCTBHHU ¢ 3akoHoM PecnyOmuku KasaxcraH oT
27 wionss 2007 roma Ne319-1113PK «O6 obpazosannny», 3akonom Pecnybinkn KaszaxcTan
ot 18 derpans 2011 roaa Ned07-1V 3PK «O nayke», «Konuernmun o0yueHus B Te4eHne
Bcell JKM3HM (HempepslBHOEe  00paszoBaHue)», yTBepikaeHHoli  IToctanoBneHuem
[lpasutensctBa PecnyOnmku Kasaxcran ot 8 miona 2021 roma Ned7l, [ Iporpammoii
«ITpeobpaszopanue Hauero mupa: [loBecTka aHA B 00IACTH YCTOHYMBOrO PasBUTHS Ha
neproa 1o 2030 rona», MHuxoHckoii aexnapauueii ot 21 mas 2015 roaa «O6pazoBaHne-
2030: oOecrieyeHye BceoOllero WHKIIO3MBHOIO M CIPaBeJJIMBOTO  Ka4e€CTBEHHOIO
oOpasoBanusi M 0OOydcHUs Ha TPOTSKCHHM Beel sku3nm», YcraBom OOmecTsa,
yTBepiKIeHHbIM TiprkazoM [lpejicesatens Komurera rocyaapcTBEHHON0 HMYyIIECTBa H
npuBaruzaluy ot 5 uionst 2020 roga Ne351, Ctpateruu passutis ObLiecTsa Ha 2020-2025
rOZb!l ¥ MHBIMH BHYTPEHHHMHU HOPMATHBHEIME JOKyMeHTamu O0LecTsa.

3. Cdepa neiictBus Hactoswmeil [loJUTHKM pacrnpocTpaHAETCs Ha KIHOYCBBLIC
nporecchl JesitenpHocTH OOliecTBa, BKIO4as oOpasoBaTelibHble [IPOLECCHI, HAay4dHO-
MCClIeJOBATENIbCKUE,  BOCIMTATENIbHbIE  [POLECCHI,  MIaHUpOBaHWE,  yIpaBjleHHE
YenoBeHeCKUMH PECypcaMy, MHBECTHIIMH, & TAKXKe Ha CTpaTeruio paspurhs O0LIecTBa.



4. Copepxamecs B [lonmuTuke y3KOCHEIMATU3UPOBAHHBIE TEPMHUHBI
(rmoccapuil) MPUMEHSIOTCS B CIEAYIOUIEM 3HAYCHUU:

1) FOHECKO (anrn. UNESCO - United Nations Educational, Scienti6c
and Cultural Organization) - crenuamM3upoBaHHOE yupexaeHue OpraHuszalnuu
O6bvenuuénnbIx Hanuii mo Borpocam o0pa3zoBaHus, HAYKHU U KYJIbTYPbI;

2) HYP (amrn. SDG - sustainable development goals) - Ilemu
ycroitunBoro passutus. Habopus 17 B3auMOCBSI3aHHBIX LI€JIel, pa3paOOTaHHBIX
B 2015 romy I'enepanbHoli accambieeit OOH B kauecTBe «IU1aHa JOCTUKECHUS
JTydqiero u 0ojyiee yCTOMYMBOro Oy IyLIEro sl BCEX»;

3) OOH (aarn. UN - United Nations) - Opranmszamnus OObeTUHEHHBIX
Hanmii;

4) MB® (anru. IMF - Intemational Monetary Fund) - MexmyHapoaHblit
BaMOTHBIN (poHJ criermanu3upoBanHoe yupexaenrne OOH, co mrad -kBapTupoii
B Bammmnurrone, CIIIA;

5) kounenmus SP - 3TO pacmupeHHass Bepcus KIACCHUYECKOW MOJIENU
Oununa Kotnepa 4 «m». Mapketunr -muke KoTiepa cOCTOUT U3 4eThIpeX CIIOB,
KOTOpbIC B OpUTHHAJIC HAa aHTJIMHACKOM SI3bIKE HAUMHAIOTCS HA OYyKBY p (UMTaeTCs
«mm»): product, price, place u promotion. Ha pycc kuil s3bIK OHU NEPEBOASATCS
KaKk MpOAyKT, IieHa  (IIeHOOOpa3oBaHME), MeCTO (pacmpocCTpaHEHHE,
IUCTpuObIONMsA) u  TpoaBwkeHue. B 17 -Tu  myHKTax, a TaKkKe IeIH
cOKyCHpOBaHbl Ha 5-TH OCHOBHBIX AaCHEKTaXx - ATO JIIOAW, IJIAHETa, MHp,
npoiBeraHue 1 corpyannuecto (Konnemnmus 5P);

6) couManbHas  OTBETCTBEHHOCTb - ATUYECKUN  TMPUHIIMII,
3aKJTFOYAIOIIUICS B TOM, UTO ISl peasin3aliiy OO0IIECTBEHHOTO J0JTa B POIIecce
NPUHATHS PELICHUH HEOOXOAUM y4ET HE TOJNLKO MHTEPECOB MHJMBMIOB HIIM
OpraHu3alluii, MPUHUMAIOIIMX 3TH PEIICHUS, HO U HHTEPECOB, LIECHHOCTEH U
HeJsiel IMUPOKUX COLMAIbHBIX IPYIIL, U OOIIECTBA B LIEJIOM;

7)  CJlI - Coet JIMpeKTOpOB, OpraH yIpaBJICHUS;

8) JICPuAK - [emaprament CTpaTeruu pa3BUTHS U aHAJIM3a KAauecTBa,
CTPYKTypHOE nojpaszenenue OoiecTsa.

2. OCHOBBI NOJIMTHKH YCTOHYUBOTo pa3sutusa O01mecTsa

5. VYcroitunBoe pasBUTHE OMpEACTACTCS KaKk pPa3BUTHE, OTBEUAIOIIce
NOTPEOHOCTAM HBIHEIIHEro MOKOJIeHUs 6e3 yiiepOa Al BO3MOKHOCTEH OyIyImX
MOKOJIEHUH yJIOBJIETBOPATH UX COOCTBEHHBIE TOTPEOHOCTH.

[emu ycroitunBoro paszsutus 2015 -2030rr., chopmynupoBanusie OOH,
HOCST KOMILJIEKCHBIN " HEJIEJIN MBI Xapakrep, o0ecreunBaroT
cOaTaHCUPOBaHHOCTh BCEX TPEX KOMIIOHEHTOB YCTOWYHMBOTO  Pa3BUTHAL
HKOHOMUYECKOT0, COLMAIBHOIO M 3KOJIOTMYECKOro mo 17 -TW myHKTam, a TaKkxke
Henu CPOKYyCHpOBaHbl HA 5 -TH OCHOBHBIX aCHEKTaxX - 3TO JIIOJH, IJIaHETa, MUP,
npoiseranue u corpyannyue cto (Konuenuus SP) (Ipunoxenue 1).

6. KoHmenmus ycToiHuMBOrO pa3BUTHS 3aKIFOYACTCS B JOCTIDKCHUH
crparernyeckux wened OOmiecTBa. JlaHHAs KOHIEMIUS YUUTHIBAET BCE ACHEKTHI

ACATCIIbHOCTH BY3a, BKIIIOYasa BOIIPOCHI KAYECTBCHHOI'O 06pa303aHH;1. Baxno u TO,



YTO HapsAy C YIAy4dIIeHHEM O0pa30BaTEIbHBIX PE3YyJIbTATOB SKOJOTUYECKAs W
coIMajbHass AaKTUBHOCTBH IIOJOXKHUTEIBHO CKa3bIBA€TCS Ha OOIIEH peryTainuun
YHUBEPCHUTETA, SIBJIACTCS OTPAXKCHUEM CTEIICHH €r0 MHHOBAIMOHHOTO Pa3BUTHUS U
KadecTBa MeHeKkMeHTa. CHCTeMaTU3UPOBAHHOE YIIPABJICHUE YCTOMYMBBIM
pa3BUTHEM TIO3BOJIIET YCTAaHOBUTH TmpuoputeThl OOmecTBa B  00JacTu
YCTOMYMBOI'O Pa3BUTHUSI HA CTPATETMYECKOM YPOBHE, PETYJISIPHO OCYIIECTBIATH
OIICHKY Ppe3yJbTaTUBHOCTH JEATEIBHOCTM B OTOM 00JIaCTU Ha OCHOBE
YCTAHOBJICHHBIX MPUOPUTETOB M TOKa3aTeslel. YHUBEPCHUTEThI MO BCEMY MHUPY
€KEHEBHO CTAJIKMBAIOTCS C MPOUCXOIAINIMMHU B SKOHOMUUYECKOM, IKOJIOTHYECKOM
U comMalibHON cdepax M3MEHEHHSIMH, KOTOPbIe MOTYT CTaTh MCTOYHHUKOM Kak
HOBBIX PHUCKOB, TaK M HOBBIX BO3MOXHOCTeW. 110 mannou npuuunne [lomutukon
OO6mecTBa B 00J1aCTH yCTOMYMBOTO PA3BUTUS CTPOUTCS C YUETOM SKOHOMUYECKHUX,
COIIMATIBHBIX M ASKOJIOTMYECKUX ACIEKTOB YCTOMYMBOTO Pa3BUTHSA IMOCPEICTBOM
BHEJPCHMS TIEPEJOBBIX MPAKTHK B 00JacTH 0Opa30BaHUs, HDKOJOTHYECKHUX
WHUIIMATUB, OE30MacHOCTH TpyJla W COLUMAIBHOM cdepbl mis obecreueHus
YCTOMYMBOIO  SKOHOMHYECKOro pocta. Bce KopmopaTHBHbIE — pElICHUS,
NpUHUMAaEMbIe PYKOBOJICTBOM YHHBEpPCUTETA, ITOJDKHBI OBITh OCHOBAaHBI Ha
MPUHIHNAX YCTOWYUBOTO PA3BUTHUSL: OTKPBITOCTH, MOJOTYETHOCTH, TPO3PAYHOCTH,
STUYHOTO TIOBEJICHUSA, YBaKEHHUSA, 3aKOHHOCTH, COOJIIOJICHMS TIpaB deEIOBEKa,
HETEPIUMOCTH K JUCKPUMHUHAIIUU U KOPPYTIIIUH.

7. llpuHnunbel B 00JaCTH yCTOWYMBOTO Pa3BUTHS HWHTETPUPOBAHBI B
KJIIOYEBEIC MPOIIECCHI YHUBEPCUTETA! o0Opa3oBaTebHYIo, Hay4HO -
HCCIIEIOBATENbCKYIO U BOCITUTATEbHYIO AESTEIbHOCTD, IPOLECCH IIJIAHUPOBAHUS,
YIIPaBJICHUS YEJIOBEYECKUMH PECYpCaMH, MHBECTHUIIMH, OTYETHOCTh, @ TAKXKE Ha
cTpareruto pa3putus OO1iecTBa.

8. OOmecTBo (okycupyercs Ha 17 1enax yCTOHYMBOIO pa3BUTH,
npuHATbix OOH. ['nmaBHasg 1enb YHUBEpCHUTETAa KaK OPraHU3AlMU BBICIIETO
MEearOrH4ecKoro  0O0pa3oBaHUS — KA4eCTBEHHOE U YCTOWYMBOE pa3BUTHE
OO0mmecTBa MOCPEACTBOM HAy4HBIX HCCleoBaHUN Bcex cemHaauatu L[YP wu
BHEJIPEHUE PE3yIbTAaTOB UCCIEAOBAHUS B YUCOHBIN MpOIlecC U B MHPPACTPYKTYPY
OOmiecTBa.



3. Heaun ycroiiunBoro pazsutus O0mecrsa

9. Uenp 1. — nMKBUAAIMA HULIETHI. YHUBEPCUTET PEAIM3YET AAHHYIO LIEIb
yepes:

1) mpenocraBneHus CTyJ€HTaM JIbIOTHOTO O0y4EHUS;

2)  pa3paboOTKa COIMAIBbHBIX IMAKETOB IO TMOJACPKKE COTPYAHUKOB C
MHOTOJICTHBIMH MJTM HETIOJTHBIMU CEMbSIMHU.

10. Lens 2. — JlukBuganusi rojoja. YHHUBEPCUTET pa3padaThiBaeT U
peanu3yeT MporpamMmbl MO HEOMYIIEHHUIO FOJ0/a CPEIH CTYyIEHTOB U paOOTHUKOB
YHHUBEPCUTETA, OCOOCHHO CPEN CTYACHTOB U3 MAJTOUMYIIUX CEMEH.

11. Iens 3 — Xopoimee 370pOBbE U OIaronoydue.

Jns  noctwkenus llenu 3 YHuUBepCHUT €T MPUACPKUBACTCS  TOJUTHKU
CHCTEMAaTH4ECKOM PabOThl MO YKPEIUICHUIO 37I0POBbS M 00ECHeueHHs PaBHOTO
JOCTyNa K COLMAIBHBIM MpOrpaMMaM IO MOJICPKKMA OJaromomayudusi Kak
CTYJICHTOB, TaK U PaOOTHUKOB. YHHBEPCHUTET JJIsl peaiu3alii JaHHOM MOJUTUKU
CTaBUT Iepes] cOOOM CIIEIYIOIIH € 3a/1auu:

1) Vkperienue y COTpPYAHMKOB YHHUBEPCUTETa M CTYACHTOB MPUBHIYEK
3JI0pOBOTO 00pa3a KU3HM.

2) Co3manue Ha TEPPUTOPUHU KamIlyca MPOCTPAHCTBA CBOOOJHOTO OT
TabayHoro JbIMa - “smoke-free area”.

3) Pazpabotka u peanuzanusi OporpaMM MO JOCTYIMHOMY U 3I0POBOMY
MUTAHUIO JUII  BCEX YJEHOB YHUBEPCUTETCKOTO COOOIIECTBA, BKJIIOYAs
BEreTapuaHCcKyto (MCKIII0YaeTCs TOJILKO MSICO) U BEraHCKYO (MCKITtoYaeTcs Jo00i
NPOAYKT KUBOTHOTO MPOUCXOMKICHUS) MUIILY.

4) Peanuzanus uHPOPMAIIMOHHO -MIPOCBETUTENILCKUX MPOTPAMM U MPOEKTOB
Cpelu CTYJIEHTOB YHHBEp CUTeTa M OOyYaroluxXcs MIKOJ -MTapTHEPOB IS
YVKpeIUIeHUs 370pOBbsi, W  OJaromoiyudus, BKJIIOYash TUTHMEHY, [UTaHHE,
IUIAHUPOBAaHUE CEMbH, CHOPT, (PU3MUECKUE YHpaXHEHUs (MporaraHja CcropTa,
M3Y4YCHHE HAIMOHAJILHBIX TPAIUIMI U COBPEMEHHOTO OIbITa Ka3aXxOB, BEAYIIHE K
3JI0pOBBIO, 0JIATOMOTYUYHIO U JIOJITOJIETHIO).

5) IlpenocraBieHue JAOCTyma CTYJAGHTOB K yclIyraM IO OXpaHe
CEKCYaJbHOTO M PENPOAYKTUBHOTO 3/0POBbs, BKJIOYas HHPOPMALMOHHBIE U
00pa30oBaTeNbHbIEC YCIYTH.

6) Paspabotka [Iporpammsl hopmMupoBaH#usi 310pOBOro 00pa3a KU3HU.

12. Ilenb 4 — Ka4eCTBEHHOE U TOCTYI HOE 0Opa3oBaHNUE.

YHuBepcuTeT TPUICPKUBACTCS TIOJTUTHKH WHKJTFO3UBHOCTH,
MPOTUBOJACHCTBHAS JUCKPUMHUHAIIMA W TIPEIAOCTABJICHUS PABHOTO JOCTyMa K
KayeCTBEHHOMY OOpa30BaHMIO HA MPOTSKEHUHM BCEM >KU3HU JUIsl BCEX TPAKAAH
Kazaxcrana wu 3apyOexbsi, HE3aBUCUMO OT JSTHUYECKOW M TEHJl €pHOU
MPUHAJICKHOCTH, PEJIMTHU, COCTOSHUSI 37J0POBbs (MHBAJIMIHOCTH), COLMAILHOTO
1 (UHAHCOBOTO CTaTyca.

13. Ilenb 5 — renpepHoOe paBEHCTRO.

1) YHuBepcuTeT rapaHTHPYET TeHIEPHOE PAaBEHCTBO MPU MPUEME/TIOCTYTIICHUH Ha

paboTy, oOydeHuss W ydacTuu B >ku3HU OOIIeCTBa CTYJIEHTO B M PAOOTHUKOB
YHHUBEPCUTETA.



2) Jlns noaaep:KKy TeHAEPHOTO PaBEHCTBA YHUBEPCUTET MPUAEPKUBACTCS
MOJIMTUKA HENOIYIICHUS JUCKPUMHUHALMK B OTHOILICHUHU JEBOYEK M JKEHUIMH.
CryzieHTbl U1 pa0OTHUKHM YHHUBEPCUTETA KEHCKOIO T0JIa UMEIOT PaBHbIC IIpaBa JJisl
BEJACHUS HAYYHOW, SKOHOMHMYECKOW, COLMAIBHON, PYKOBOASIIEH H Ap.
NESITeIbHOCTH YHUBEPCUTETA.

3) VYHuBepcUTET  NPUICPKHUBACTCA  IMOJUTHUKA  MPEIOTBPAIICHUS
JTVCKPUMHWHALIMU TPAHCTEHAEPOB.

4) VYuuBepcuTeT I OOCECHEYEHHS OTKPBITOCTA € TPAHCHApPEHOCTH
3alUIIAeT TeX, KTO COOOIIAET O TUCKPUMUHAIIMN B 00pa30BaHUU U TPY/IE.

5) B yHuBepcuTeTe OCyHIECTBISICTCS MOJJEPKKA OTIOBCTBA U
MaTEepUHCTBA, a TaKXK€ CO3/AI0TCS 00pa3oBaTEeIbHBIC MPOrPAMMbBI MO Pa3BUTHIO
IPaMOTHOCTH B cdepe CEKCOJOTHH, MApPTHEPCKUX OTHOIICHWH W BOCIHUTAHUS
JEeTEN.

14. Ilens 6 — yucras Bo#a U CaHUTAPUSL.

JInsi pallMOHAIBHOIO HMCIOJIB30BAaHMS BOJbI YHUBEPCUTET MOJICPKUBACT
MMOBTOPHOE MCMOJIb30BaHue BOJbl. MH(DpacTpykTypa YHUBEpcUTETa 0OECIeUnBaET
JOITYCK BCEX IMOCETUTENEH K YHWCTOM NMUTHEBOM BOJE, K CPEACTBAM TMTMEHBI U
CaHUTApUHU.

15. lenb 7 — HENOPOTrOCTOSAIIAS U YUCTAsI SHEPTUSL.

YHUBEpCUTET NMPUACPKUBACTCA MOJIUTUKUA MPUMEHEHHS] HEIOPOTOCTOSALINX
" M YHCTBIX SHEPrOHOCUTENIEW Yepe3 HCCIENOBAHME W ITOCTENEHHOE BHEIPEHHE
CTaHIapTOB 3HEProd(HEeKTUBHOCTU [JIs BCEX PEMOHTHBIX/HOBBIX IMOCTPOEK Ha
TEPPUTOPUU KAMITYCOB.

YHuBepcUTET B MENAX YCTOMYMBOIO PpA3BUTHUSA «3€JIEHON SHEPreTUKI
CTPEMUTCSI K OTKa3y OT MHBECTULHUHU B YTJIEPOJOEMKHE IHEPIreTUYECKUE OTPACIIH
0COOEHHO YTOJIbHBIE.

16. Llens 8 — nocroitHast paboTa 1 3KOHOMUYECKHI POCT.

VYHuBepcuTeT NpUHUMAET Ha ceOs 00s3aTenbCTBA CIEAOBaTh IMOJIUTHKE
POTUBOJEHCTBUSI PAOCTBY, MPUHYAUTEILHOMY TPYAY, HEAOMYUIEHUS TOPFOBIIH
JIOJBMH U JETCKOIO TPY/Ia.

YHHUBEpPCUTET B paBHOM CTENEHU 00ECIEYMBAET JOCTOMHBIEC YCIOBUS TPyJa
TSl paOOTHHUKOB.

YHHUBEPCUTET COAEUCTBYET TPYAOYCTPOMCTBY BBIITYCKHUKOB.

YHUBEpPCUTET rapaHTUPYET paBHBIC IIpaBa WK «outsourcing» padoT/yCiyrT.

YHUBEPCUTET TapaHTUPYET PABEHCTBO B CIIPABEUIMBOM OIUIaTe Tpyna
HE3aBUCHMO OT T'€HJIEPHON MPUHAJIEKHOCTH PAaOOTHUKOB.

17. lens 9 — UnnycTpuanuzanus, MHHOBAIlMK U HHPPACTPYKTYpa.

YHUBEPCUTET COJNEUCTBYET €XKETOAHBbIE MHHOBALIMOHHBIE CTApPTall-IPOEKTHI
CTYJICHTOB UM YYEHBIX, HalpaBJICHHbIE Ha MOBbIIIEHHE 3A(PPEKTUBHOCTH
ITPOU3BOJCTBA U YKOHOMMKHU.

YHuBepcuTeT NOAAEPKHMBAET JeATebHOCT, HayuHoro mapka, rae
MPOBOJIATCS MUCCIECOBAHUS U PEAIU3YIOTCSI MTHHOBAIIMOHHBIE ITPOEKTHI.

18. Llens 10 — YMeHbIIEHUE HEPABEHCTBA.

VYHuBepcurer paspabaTbiBaeT HEOOXOAMMbIE HOPMATHBHbBIE JTOKYMEHTHI U
MPOLIETYPbl, IPECEKAIOIINE TUCKPUMUHALIAIO U MPECIEA0BAHUS.



VYHuBepcuTeT pa3pabaThiBacT HEOOXOAUMBIE HOPMATHUBHBIE JOKYMEHTBHI U
MIPOLETYPBbI, TPECEKAIOIINE JUCKPUMHHALMIO U MTPECIEIOBAHUS.

VYHHMBEpPCUTET TapaHTUPYET PAaBEHCTBO B COOJIONEHMM YEJIOBEYECKUX U
KOHCTUTYIIMOHHBIX MIPaB KaK CTYIEHTOB, TaK U PAOOTHUKOB.

VYHHUBEpCUTET TapaHTUPYeT 3allUTy CTYJEHTOB M pabOTHHUKOB OT
JIUCKPUMUHALIMY, peaTU3allii PaBHBIX IPaB Ha JIOCTOWHBIN TPy, MPUEM Ha padoTy,
CHPAaBEAJIMBYI0 W JIOCTOMHYIO OIUIaTy TpYyHda, 3allUTy OT IMpecielOBaHUN U
BBIMOTATEIbCTB C MOMOIBIO HaiiMa MpoeCCHOHANIBHBIX OPUCTOB U TMOJ JEPIKKU
JESTETbHOCTH OOLIECTBEHHOIO LEHTpa IO MPOTHUBOACUCTBUIO KOPPYILUU
[ITamarar.

19. Iens 11 — ycroitunBblie TOpoia U HACEIEHHBIE ITYHKTHI.

VYuuepcurere peammsyer L[YP 11 depe3 mpenmocraBieHue paBHOU
BO3MOXKHOCTH Ul CTYJICHTOB U PAaOOTHHUKOB, HE MMEIOLINX KWIbA B I'.  AJIMAThl,
IPOKUBAThH B OOLIEKUTHUSX.

YHUBEPCUTET CiIelyeT KOHUEMINHN «3EJIEHOr0» KaMITyca, COOTBETCTBYIOILETO
TpeOOBaHUAM MEXITYHAPOIHBIX CTAHAAPTOB KOM(POPTHOTO M OE30MACHOTO JKUJIbSI.

20. Ilens 12 — oTBeTCTBEHHOE MOTPEOICHIE U TIPOU3BOICTBO.

VHHUBEpPCUTET B LENAX OTBETCTBEHHOTO MOTPEO JEHUS W TMPOU3BOJCTBA
IPOBOJUT MOJIUTUKY:

1) 3THYHOTO BHIOOPA MOCTABIIMKOB MPOYKTOB IUTAHUS B KAMITYCE;

2) 1o yTUJIM3ALUSAM OTXOJ/IOB, B TOM YHCJIE OMIACHBIX MaTEPUAIOB;

3) N0 MUHUMU3ALMU UCTIOIB30BAHUS IIACTUKA U OJHOPA30BBIX MPEAMETOB;

4) KOHTPOJIb pacxo/ia BOAHBIX PECY PCOB B KAMITyCcaX YHHUBEPCHUTETA.

21. lens 13 — Gopnba ¢ U3MEHEHNEM KIIUMaTa.

. VHEBepcHWTET CJeayeT IOJUTHKE OOphObl C HW3MEHEHWEeM KiInMaTa |
HOOIIPSIET HAYYHbIE UCCIIE0BaHNA B IaHHOM 001aCTH.

22. Ilenb 14 — coxpaHeHHE MOPCKHUX SKOCUCTEM.

YHuBepcHUTET cleAyeT TOCYAApCTBEHHOW MOJUTHKHU IO MPEIOTBPALIECHUIO
3arpsi3HeHust BojoxpaHwmil Kamuaraid, pexk Wnmu u  AnmaTuHKU (BOJIHOM
AKOCHCTEMBI).

YHUBEpCUTET NpPUJIAraeT yCWIUS MO NPEJOTBPAILEHUIO U COKPALICHUIO
T000TO  3arpsi3HEHUs] BOAHOW CpENbl, BKIIOYAs 3arpsA3HEHHE MYCOpOM U
MUTATEILHBIMU B €IIIECTBAMHU.

[Tonmutnka YHUBEpcHUTETa B LEIAX YCTOMYMBOIO COXPAHEHUS  MOPCKHUX
AKOCHUCTEM, a Takke cOOpa MPOAYKTOB MUTAHUS HA TEPPUTOPUHM KamIlyca,
MOCTYNAIOUIMX M3 BOJHBIX 3KOCHUCTEM TMOJJACPKUBAETCS B paMKax ACSITEILHOCTU
CeKTOpa «ArpoOHOCTAHIIH.

B memsx coxpaHeHHs BOJH bIX 3KocucTeM, YHuBepcuteT 10 2030 roma
IUIAHUPYET CHU3UTh AHTPOIOT€HHOE M TEXHOTEHHBIC BO3ACUCTBHUS HA MECTHBIC
BOJIHBIE SKOCHUCTEMBI .

MOHUTOPUHT COCTOSIHMS BOJHBIX HKOCHUCTEM OCYILECTBIISIETCS Ha 0asze
Kamuaraiickoro BogoXpaHuIHIIA .

23. Ilenb 15 — coxpaHeHUE SKOCUCTEM CYIIIH.



[lommTka YHUBEpcHUTETa B UENAX YCTOMYMBOTO COXPAHEHUS SKOCHCTEM
CYIIIM, a TaKK€ BBbIPAIIMBAHUS MPOIYKTOB MUTAHUS MOJAECPKUBACTCA B PaMKax
JESITETbHOCTH CEKTOPA «ATrpOONOCTAHIIHY.

VYHHUBEpPCHUTET MPOBOJUT UCCIEOBAHUS B 00JACTH 3aIIUThI, BOCCTAHOBIICHUS
U MOAJIEPHKKU 3KOCUCTEMbI

VYHUBEpPCUTET CTPEMHUTCS K O3€JICHEHUIO W MOAJEPKUBAET HKOCHCTEMY
TEPPUTOPUI KaMITyCOB.

YHUBEpCUTET MOAJCPKUBACT TMOJUTUKY IO OOphOe ¢ WHBA3UBHBIMU
YyKEPOJHBIMHU BHJIAMU 3KOCH CTEMBbI

VYHUBEpCUTET ClieyeT NOJUTHKE pa3ienbHoro cbopa OTXOJOB Ha
TEPPUTOPUN Y HUBEPCUTETA U KAMITYCOB.

VYHUBEPCUTET NPOBOJUT MOJUTHKY 10 COKPAILEHHIO TUIACTUKOBBIX OTXOJIOB,
a TAaKKe YTHIM3ALMIO OTXOJI0B B TOM YHCJIE ONACHBIX.

YHuBEpCUTET BENIET MOJUTHUKY I10 BBISBIEHUIO, MO HUTOPUHTY U COXPAHEHUIO
J00BbIX BUIOB, 3aHeceHHbIX B KpacHyto kHury MCOII oburatomux B TeppUTOpUM
KaMITyca.

24. Ienb 16 — mup, mpaBocyaue u 3PPeKTUBHBIC UHCTUTYTHI.

YHUBEpPCUTET OCYHIECTBIISIET IMOJIMTUKY IO COXPAaHEHUID MUpA W

IIPABOCY UK.

VYHuBepcuTeT o0ecneuuBaeT MOJHYI0 IMPO3p a4yHOCTh IPOLIECCOB BHYTPH
OpraHU3ALHH.

YHUBEpPCUTET  OCYIIECTBISIET  MEPONPHUATHAS IO  MPOTUBOJAEHCTBUIO
KOppYIILIUN.

VYHuBepcUTET MpenocTaBiseT  OECIUIaTHYH  IPaBOBYIO  MOJACPIKKY
CTy/IeHTaM, paOOTHUKAM U TIOCETUTEIISIM.

25. llens 17 — mapTHEPCTBO B UHTEpPECAX YCTOMYMBOTO PA3BUTHA.

VYHUBEpCUTET CJEeIyeT MOJUTHKE OTKPBITOCTH sl COTPYJHMYECTBA C
rOCYJApCTBEHHBIMUA U HEIPABUTEIbCTBEHHBIMH PETMOHAIBHBIMU U 3apyOeKHBIMU
OpraHu3alMsIMU, KOTOpPbIE 3aMHTEPECOBAaHbl B COTPYJHHYECTBE B HHTEpecax
YCTOMYHMBOTO PA3BUTHS.

3. CounasibHasi 0TBeTCTBeHHOCTH O01IecTBa

26. YHUBEpCUTET BUAWT POJb COUUAIBHOW OTBETCTBEHHOCTHM  Kak
J0OPOBOJIHHBIN BKJIA/I By3a B YCTOMUMBOE Pa3BUTHE OOIECTBA B 00pa30BaTEIHHOM,
COIIMAJILHOM, SKOHOMUYECKOM M SKOJIOTUYEeCKON cepax, CBA3aHHBIX HAMPSIMYIO C
JESATEIbHOCThIO YHUBEPCUTETA U B C OOTBETCTBUU C BO3MOKHOCTSMU YHUBEPCHUTETA.

27. O611eCTBO PYKOBOACTBYETCS CIIEAYIOIIMMU MPUHIUIIAMU:

1) mpo3pauHocTh. OOIIECTBO MPUIEPKUBACTCS TMOJUTHKH OTKPHITOCTU H
NpO3pauHOCTH HAMEPEHUI U JeHCTBHIA, 00ecreurBas I0CTYII K pe3ybTaTaM CBOEH
JeSITEbHOCTH, TOCPEACTBOM pa3Mell €HHUsl COOTBETCTBYIOUIEH HHMOpMalu B
CpeIcTBax MaccoBoi nH(opmarmu, Ha web-caiite OO1ecTBa.

Hacrosimmass mnonutuka TO3BOJISIET MaKCUMAIbHO A(PQPEKTHUBHO  YCTPAaHHUThH

MNPCIATCTBYA Ha IIYTU K JOCTHKCHUIO HAMCYCHHBIX ueneﬁ, a TaKiKC CHOCO6CTBy€T
IMOCTPOCHUTIO TOBCPUTCIILHOT'O OTHOIICHHU S K ACATCIBHOCTHU OGIHCCTBEI B IICJIOM,



2) wHUIMATUBHOCTH. JlesTtenpbHOoCTh OOmEcTBa SBISIETCS HE TOJIBKO
PE3yIbTATOM PEAKIIMU Ha KaKue-Tu00 COOBITHUS, MPOUCXOIAIINE B OOIIECTBE, HO U
HalleJICHa Ha aKTUBHYIO MO3UIHMIO MO YIPABJICHUIO U3MEHEHUEM YPOBHS Pa3BUTHS
oO1ecTBa, CIOCOOCTBYSI €ro MPUOIMKSHHUIO K JIYIIIIMM MHPOBBIM CTaHIapTaM.

3) oskxoHoMuueckas 3(PGEeKTUBHOCTb. MeponpusThs, OCYIIECTBIsSEMbIE B
YHuBepcUTETE, MPEACTABIAIOT COO0M COIMaIbHbIE MHBECTUIIMHM C OXUIAEMOW U
nporuosupyeMor  otmadeir.  ColMaibHbIE  MHBECTUIIMU  TOAPA3yMEBAIOT
CTPATETHYECKYI0, JOJTOCPOYHYI0 TOJUTUKY OOIecTBa, HamnpaBlICHHYIO Ha
KaueCTBEHHbIC M3MEHEHHUs B 00pa30BaTEIbHOM, HAYYHOM W KYJIBTYPHOW >KU3HU
oOu1ecTBa.

28. O011ecTBO OEpeT OTBETCTBEHHOCTD:

28.1. 3a coOntojeHue MpaB YeIOBEKAa Ha JOCTYNMHOE (MHKIIFO3MBHOE)
KaueCTBEHHOE 00pa3oBaHME, 3a HYJEBYIO TOJEPAHTHOCTh K JUCKPUMHUHAIIUH,
HACUJIMIO Y KOPPYIIIUHU Yepe3 CACAYIOIINE ICHCTBUS:

1) OGecnieunTh JOCTYII K MOJTYUYECHUIO OOpa30BaHUS JIs BCEX, HE3aBUCHUMO OT
ATHUYECKOW TMPUHAJICKHOCTH, PEIUTUU, WHBAIMIHOCTH, WMMUIPAMOHHOTO
cTaTyca WIH MoJja.

2) OCyIIeCTBISITh ACSITEIBHOCTh MPOTUB JUCKPUMHUHAIIMN HA pabodyeM MecTe
10 TPYJIOYCTPONCTBY, OIUIaTe TPyAa, MpecleIOBaHUM (BKIIIOYas TUCKPUMUHAIIMIO
' [0 MPU3HAKY PEJIUTUHU, CEKCyalbHOW OpHEHTAIMH, 110J1a, BO3pacTa, MHBAIUIHOCTH
W.T.J.).

3) OcyiecTBIATh TOAJIEPKKY aKaAeMUIECKOW CBOOOIbI: BEIOMPATHh 00JaCTH
UCCIIEIOBAaHUM; TMyOJMYHO TOBOPUTH M TMpENojaBaTh B O00JacTH CBOMX
HCCJIEOBAHUN.

4) CoznaBath UWHOPACTPYKTYypy Uil JIIOJed €  OrpaHUYCHHBIMU
BO3MOKHOCTSIMHU.

28.2. 3a mpenocTaBICHHE JOCTyIla CTYAEHTOB K YycClIyraM II0 OXpaHe
CEeKCYaJIbHOIO0 U PENPOIYKTHUBHOTO 3/I0POBbS, BKJIIOYas HH(OPMAIMOHHBIE H
oOpa3oBaTeIbHBIC YCIIYTH, B TOM YHCIIE MEPONPUSITHS MPOTUB KyPECHHUS:

1) Pa3pscHATH CTyJeHTaM M COTPYAHUKAM YHHBEPCUTETA BpEll OT KypeHHUs
KaK JIsl COOCTBEHHOTO 3/I0POBBS, TaK U JIJISl OKPY KAFOIINX JIFOJICH.

2) Co3naTh Ha TEPPUTOPHUH KamITyca IMPOCTPAHCTBO, CBOOOIHOE OT TaOAYHOTO
JIbIMA.

3) TlommepxuBath JeATENLHOCTh JlemapTaMeHTa yHUBEpCHUTETa II0
BOCITUTATEJIbHOM, COITUATLHON pab0OTe M MOJIOJEKHOM MOJTUTHKE .

4) [TonnepxuBaTth NeSATeIbHOCTD MEIUIIMHCKUX KaOMHETOB,
(YHKIIMOHUPYIOIIHUX B KaMITyCaX YHUBEPCHUTETA.

28.3. 3a ocymecrBienue [lnana nelictBuii mo OopsOe ¢ WM3MEHEHMSIMU
KJIUMaTa, a TakKe CTPEMJICHHUE CJIeJIOBAaTh LIEJIIM YCTOWYMBOW DSKOJIOTUU U
Pa3yMHOI0 MOTPEOJICHHUS:

1) IlepepaboTka W yTuiIM3alMsl BCEX BHUIOB OTXOJOB, MHUHUMH3AIUA
MCIIOJIb30BaHUS OJTHOPA30BbIX MPEIMETOB, MJIACTUKA U TOKCUYHBIX BEIIECTB.

[IpuBiedeHre BOJIOHTEPOB U3 YKClIa paOOTHUKOB U CTY/ICHTOB YHUBEPCUTETA
JUUISl OYUCTKU TEPPUTOPUHU YHUBEPCUTETA OT MyCOpPa U TOKCUYHOTO TIACTUKA.



@opMUPOBAHKE KYJIBTYPBI UCITOIB30BaHUS MHOTOPA30BOU MTOCYBI U TAPhI U3
DKOJIOTMYECKH YHCTHIX MATEPHUATIOB.

2) 3ammuTa, BOCCTAaHOBJICHME W YCTOMYMBOE MCIOJIb30BAaHHWE HA3E€MHBIX U
BOJHBIX 3KOCUCTEM, CBSI3AHHBIX C YHUBEPCUTETOM: O3EJICHEHUE, 3AIIUTA PACTEHUI
Y OrPaHUYECHHUE BBIXJIOIHBIX a30B OT TPAHCIOPTA, MAKCHUMAJIBHOE MOBTOPHOE
VCIIOJIb30BAHKUE BOJBI U JIP.

3) Opranuzanusi HCCICAOBAaHUW 10  BHEIPEHUIO B HHPPACTPYKTYPY
YHUBEPCUTETA JTOCTYITHOM M YHWCTOM DHEPTHH, OOCCIICYMBAOIICH COOTBETCTBHUE
BCEX  PEMOHTHBIX/HOBBIX MOCTPOEK  CTaHAapTaMm  3HEprodPQeKTUBHOCTH,
HKOJIOTMYECKH YUCThIE NCTOUHUKH SHEPTUHU (COJIHEUHbIE OaTapeu, BETPSIKU U T.1.)

4) @dopmMupoBaHHE KyJbTYphl OTBETCTBEHHOTO TMOTPEOJICHUS BOJBI B
YHUBEPCUTETE M PALUMOHAIBHOTO HCHOJb30BaHUS MPOAYKTOB MHUTAaHUS B
YHUBEPCUTETCKUX CTOJIOBBIX.

5) [IpoBenenune MmeponpusITHii 10 POPMUPOBAHUIO Y CTYJECHTOB U pAOOTHUKOB
YHUBEPCUTETAa OEPEKHOr0 OTHOIICHUS K ¢uiope U (ayHe, OCOOEHHO K BHIaM,
3aHeceHHbIM B Kpacnyro kaury MCOII u BUIOB M3 HalMOHAJIBHBIX OXPaHHBIX
CIIMCKOB.

28.4. 3a pa3BUTHE MAPTHEPCKUX OTHOUIEHWA C PETHOHAIBHBIMU W
MEKIYHAPOAHBIMU OpPTaHU3alMsAMu 10 BHeapeHnto [[YP.

4. 3akJII0YuTeIbHbIC MOJIOKCHUS

29. JlemapramMeHT cTpaTerMy COBMECTHO C JApyruMu JlemaprtameHTamu
(cormacro mpodmmo  I[YP), MWucruryramu wu  Kadempoit HOHECKO
«O0pa3oBaTebHas HAyKa U TIOJIOTOBKA YUYUTENE» OCYILECTBISIET MOHUTOPHUHT 110
peajin3alny TaHHOU MOJIUTUKH.

30. HHcTuTyTamM OCYHIECTBISATh HCCIEAOBATEIBCKYIO NESATEIBHOCTH IO
BHenpenuto LY P (o mpoduio).

- 31. HucturyTy ecrecTBO3HaHUS | reorpadmm paspadborars Ilmana
JeNCTBHM MO 60pb0Oe ¢ N3MEHEHUSAMH KJIUMAaTa.

32. Kagenpe IOHECKO «OOpa3oBarenbHas Hayka M IOATOTOBKA
yuuTenei» pazpadorats [IporpaMMmy peanusanuy HaACTOSIIEH MOJTUTUKH.

33.  OtueTHbiMH mepuoAamMu MO wucnonHeHuto IIporpammel, Ilnana u
IPYTUX MEPOIPUATUM, CBSA3aHHBIX ¢ peanuszauue Hacroswed [lommtukn LIYP
ABJIAIOTCS MOAyTroaue u 12 MecsieB KajJeHIap HOro roja.

34. U3menenuss B IlonuTuky BHOCSATCS MO Mepe HEOOXOIMMOCTH IO
pe3yJibTaTaM JAEATEIIbHOCTH U Pa3BUTUS Y HUBEPCHUTETA.
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Sustainable development policy
non-profit joint stock company
""Kazakh National Pedagogical University named after Abai”

1. General Provisions

1. The policy in the field of sustainable development (hereinafter referred to
as the Policy) of the non -profit joint-stock company "Kazakh National Pedagogical
University named after Abai" was developed in order to introduce a management
system in the field of sustainable development, which will allow consistently and
continuously follow the principles of sustainable development, confirm the
Company's commitment to sustainable development standards, as well as ensuring
a long-term sustainable trend for imp roving key indicators, and is the fundamental
document for improving the Company's activities in the field of sustainable
development.

2. The policy was developed in accordance with the Law of the Republic of
Kazakhstan dated July 27, 2007 N9319 -1113 PK “On Education”, the Law of the
Republic of Kazakhstan dated February 18, 2011 No. 407 -IV ZRK “On Science”,
“Concepts of Lifelong Learning ( continuing education)”, approved by the Decree
of the Government of the Republic of Kazakhstan dated July 8, 2021 N047 1, the
Program “Transforming our world: Agenda for sustainable development for the -
period up to 20307, the Incheon Declaration dated May 21, 2015 “Education 2030:
ensuring universal inclusive and fair quality education and lifelong learning”, the
Charter of the Company, approved by order of the Chairman of the State Property
and Privatization Committee dated June 5, 2020 N2351, the Development Strategy
of the Company for 2020-2025 and other internal regulatory documents of the
Company.

3. The scope of this Policy applies to the key processes of the Company's
activities, including educational processes, research, educational processes,
planning, human resource management, investments, as well as the development
strategy of the Company.

4. The highly specialized terms contained in the Policy (glossary) are used in
the following meaning;:

1) UNESCO (United Nations Educational, Scientific and Cultural
Organization) - a specialized agency of the United Nations for education, science
and culture;

2) SDG (Sustainable Development Goals) - Sustainable Development Goals.
A set of 17 interlinked goals developed in 2015 by the UN General Assembly as "a
blueprint for a better and more sustainable future for all";

3) UN (United Nations) - the United Nations;
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4) IMF (Intenational Monetary Fund) - the International Monetary Fund is a
specialized agency of the United Nations, headquartered in Washington, USA;

5) The 5P concept is an extended version of Philip Kotler's classic 4 " P"
model. Kotler's marketing mix consists of four words that in the original English
begin with the letter p (read " P"): product, price, place and promotion. They are
translated into Russian as product, price (pricing), place (distribution, distribution)
and promotion. In 17 points, as well as goals, they are focused on 5 main aspects -
these are people, planet, peace, prosperity and cooperation (5P Concept);

6) social responsibility - an ethical principle that for the implementation of
public duty in the decision -making process, it is necessary to take into account not
only the interests of individuals or organizations that make these decisions, but also
the interests, values and goals of broad social groups, and society as a whole;

2. Fundamentals of the Company's sustain able development policy

5. Sustainable development is defined as development that meets the needs of
the present generation without compromising the ability of future generations to
meet their own needs.

The 2015-2030 Sustainable Development Goals formulat ed by the UN are
comprehensive and indivisible, ensure a balance of all three components of
sustainable development: economic, social and environmental in 17 points, and the
goals are focused on 5 main aspects - these are people, planet, peace, prosperity and
cooperation (5P Concept) (Appendix 1).

6. The concept of sustainable development is to achieve the strategic goals of the
Company. This concept takes into account all aspects of the activities of the
university, including the issues of quality educatio n. It is also important that, along
with the improvement of educational results, environmental and social activity has
a positive effect on the overall reputation of the university, is a reflection of the
degree of its innovative development and the qualit y of management. Systematized
management of sustainable development makes it possible to set the Company's
priorities in the field of sustainable development at the strategic level, to regularly
evaluate the effectiveness of activities in this area based o n the established priorities
and indicators. Universities around the world are confronted daily with economic,
environmental and social changes that can bring both new risks and new
opportunities. For this reason, the Company's policy in the field of susta inable
development is built taking into account the economic, social and environmental
aspects of sustainable development through the introduction of best practices in the
field of education, environmental initiatives, labor safety and the social sphere to
ensure sustainable economic growth. All corporate decisions made by the university
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management must be based on the principles of sustainable development: openness,
accountability, transparency, ethical behavior, respect, legality, observance of
human rights, intolerance to discrimination and corruption.

7. The principles in the field of sustainable development are integrated into
the key processes of the university: educational, research and educational activities,
planning processes, human resource management, investment, reporting, as well as
the development strategy of the Com pany.

8. Society focuses on the 17 UN Sustainable Development Goals. The main
goal of the University as an organization of higher pedagogical education is the high -
quality and sustainable development of the Society through scientific research of all
seventeen SDGs and the implementation of research results in the educational
process and in the infrastructure of the Society.

3. Goals of sustainable development of the Company
9. Goal 1. — No poverty. The university realizes this goal through:
1) providing students with preferential education;

2) development of social packages to support employees with large or single -
parent families.

10. Goal 2 - Zero Hunger. The university develops and implements programs
to prevent hunger among students and university staff , especially among students
from low-income families.

11. Goal 3 - Good health and well -being.

To achieve Goal 3, the University pursues a policy of systematic work to
promote health and ensure equal access to social programs to support the well -being
of both students and employees. To implement this policy, the University sets itself
the following tasks:

1) Strengthening the habits of a healthy lifestyle among University staff and
students.

2) Creation of a “smoke-free” area on campus.

3) Development and implementation of affordable and healthy nutrition
programs for all members of the university community, including vegetarian (only
meat is excluded) and vegan (any product of animal origin is excluded) food.

4) Implementation of outreach programs and proje cts among students of the
University and students of partner schools to promote health and well -being,
including hygiene, nutrition, family planning, sports, physical exercises (sports
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promotion, study of national traditions and modern experience of Kazakhs, leading
to health well-being and longevity).

5) Providing students with access to sexual and reproductive health services,
including information and educational services.

6) Development of a program for the formation of a healthy lifestyle.
12. Goal 4 - Quality education.

The University adheres to the policy of inclusiveness, countering discrimination and
providing equal access to quality education throughout life for all citi zens of
Kazakhstan and abroad, regardless of ethnicity, gender, religion, health status
(disability), social and financial status.

13. Goal 5 - Gender equality.

1) The University guarantees gender equality in admission / employment,
training and participation in the life of the Society of students and employees of the
University.

2) To support gender equality, the university has a policy of non -
discrimination against girls and women. Female students and employees of the
university have equal rights to condu ct scientific, economic, social, managerial and
other activities of the university.

3) The University has a policy of preventing discrimination against
transgender people.

4) The university, in order to ensure openness and transparency, protects those
who report discrimination in education and work.

5) The university supports fatherhood and motherhood, and also creates
educational programs to develop literacy in the field of sexology, partnerships and
parenting.

14. Goal 6 - Clean water and Sanitation.

For the rational use of water, the University supports the reuse of water. The
infrastructure of the University provides access for all visitors to clean drinking
water, hygiene and sanitation facilities.

15. Goal 7 — Affordable and clean energy.

The University is committed to low cost and clean energy through the research and
progressive implementation of energy efficiency standards for all renovation/new
buildings on campus.
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The university is committed to moving away from investing in carbon -
intensive energy industries, especially coal, for the sustainable development of
"green energy".

16. Goal 8 — Decent work and economic growth.

The University is committed to a policy of anti-slavery, forced labor, human
trafficking and child labor.

The university equally provides decent working conditions for employees.
The university promotes the employment of graduates.
The university guarantees equal rights or "outsourcing" o f works/services.

The university guarantees equality in fair pay, regardless of the gender of
employees.

17. Goal 9 - Industry, innovation and infrastructure.

The university promotes annual innovative start -up projects of students and
scientists aimed at increasing the efficiency of production and the economy.

The university supports the activities of the Science Park, where research is |
carried out and innovative projects are implemented.

18. Goal 10 - Reduced inequalities.

The University develops the neces sary regulations and procedures to prevent
discrimination and harassment.

The University guarantees equality in observance of human and constitutional
rights of both students and employees.

The University guarantees the protection of students and employees from
discrimination, the realization of equal rights to decent work, employment, fair and
decent wages, protection from harassment and extortion by hiring professional
lawyers and supporting the activities of the public anti -corruption center Shapagat.

19. Goal 11 — sustainable cities and human communities.

The University implements SDG 11 by providing an equal opportunity for
students and workers who do not have housing in Almaty to live in hostels.

The university follows the concept of a "green" campus t hat meets the
requirements of international standards for comfortable and safe housing.

20. Goal 12 - Responsible consumption and production.
The University pursues a policy for responsible consumption and production:

1) ethical choice of food suppliers on campus;
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2) waste disposal, including hazardous materials;
3) to minimize the use of plastic and disposable items;

4) control of the consumption of water resources in the campuses of the
university.

21. Goal 13 — Climate action.

The university follows a climate change policy and encourages research in
this area.

22. Goal 14 — Life below water.

The university follows the state policy to prevent pollution of the Kapchagay
reservoirs, the Ili and Almatinka rivers (aquatic ecosystem).

The University is commit ted to preventing and reducing any pollution of the
aquatic environment, including pollution by debris and nutrients.

The policy of the University for the sustainable conservation of marine
ecosystems, as well as the collection of food on campus from aquat ic ecosystems, 1s
supported as part of the activities of the Agrobiostation sector .

In order to preserve aquatic ecosystems, the University plans to reduce
anthropogenic and man -made impacts on local aquatic ecosystems until 2030 .

Monitoring of the state o f aquatic ecosystems is carried out on the basis of the
Kapchagay reservoir.

23. Goal 15 — Life on land.

‘The policy of the University for the sustainable conservation of terrestrial
ecosystems, as well as the cultivation of food is supported within the framework of
the activity of the Agrobiostation sector.

The university conducts research in the field of protection, restoration and
support of the ecosystem

The university is committed to greening and supporting the ecosystem of
campus areas.

University Supports Policy to Combat Invasive Alien Ecosystem Species

The University has a policy of separate collection of waste throughout the
University and campuses.

The university pursues a policy to reduce plastic waste, as well as the disposal of
waste, including hazardous waste.
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The university has a policy to identify, monitor and conserve any species listed
in the IUCN Red List living on campus.

24. Goal 16 - Peace, justice and strong institutions.

The university implements a policy of peace and justice.

The University ensures full transparency of processes within the organization.
The University takes measures to combat corruption.

The university provides free legal support to students, employees and visitors.
25. Goal 17 - Partnerships for the goals.

The University follows a policy of openness for cooperation with state and
non-governmental regional and foreign organizations that are interested in
cooperation in the interests of sustainable development.

3. Social responsibility of the Company

26. The university sees the role of social responsibility as a voluntary
contribution of the university to the sustainable development of society in the
educational, social, economic and environmental spheres, directly related to the
activities of the university and in a ccordance with the capabilities of the university.

27. The Company is guided by the following principles:

1) transparency. The Company adheres to the policy of openness and
transparency of intentions and actions, providing access to the results of its acti vities
by posting relevant information in the media, on the Company's website.

This policy allows you to most effectively remove obstacles to achieving the
goals set, and also helps to build a trusting attitude towards the activities of the
Company as a whole;

2) initiative. The activity of the Society is not only the result of a reaction to
any events taking place in society, but is also aimed at an active position in managing
changes in the level of development of society, contributing to its approximatio n to
the best world standards.

3) economic efficiency. The activities carried out at the University are social
investments with expected and predictable returns. Social investments imply a
strategic, long-term policy of the Society aimed at qualitative cha nges in the
educational, scientific and cultural life of society.

28. Society takes responsibility:
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28.1. For observance of human rights to affordable (inclusive) quality
education, for zero tolerance for discrimination, violence and corruption through the
following actions:

1) Ensure access to education for all, regardless of ethnicity, religion,
disability, immigration status or gender.

2) To carry out activities against discrimination in the workplace in terms of
employment, wages, harassment (including discrimination based on religion, sexual
orientation, gender, age, disability, etc.) .

3) Support academic freedom: choose areas of research; speak publicly and
teach in their field of study.

4) Create infrastructure for people with disabilities.

28.2. For providing students with access to sexual and reproductive health
services, including information and education services, including smoking cessation
activities:

1) Explain to students and university staff the harm from smoking both for
- their own health and for those around them.

2) Create a smoke-free space on campus.

3) To support the activities of the University Department for educational,
social work and youth policy.

4) Support the activities of medical offices operating on campuses of the
university.

28.3. For the implementation of the Climate Action Plan, as well as the desire
to follow the goals of sustainable ecology and smart consumption:

1) Recycling and recycling of all types of waste, minimizing the use of
disposable items, plastic and toxic substances.

Attracting volunteers from among the employees and students of the
university to clean up the territory of the university from garbage and toxic plastic.

Formation of a culture of using reusable tableware and containers made from
environmentally friendly materials.

2) Protection, restoration and sustainable use of terrestrial and aquatic
ecosystems associated with the university: landscaping, plant protection and
limitation of exhaust gases from transport, maximum water reuse, etc.

3) Organization of research on the introduction of affordable and clean energy into
the infrastructure of the university, ensuring that all repair / new buildings
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comply with energy efficiency standards, environmentally friendly energy
sources (solar panels, windmills, etc.)

4) Formation of a culture of responsible water consumption at the university
and the rational use of food in university canteens.

5) Carrying out activities to form students and employees of the university
with respect for flora and fauna, especially for species listed in the [UCN Red Book
and species from national conservation lists.

28.4. For the development of partnerships with regio nal and international
organizations for the implementation of the SDGs.

4. Final provisions

29. The Strategy Department, together with other Departments (according to
the profile of the SDGs), the Institutes and the UNESCO Chair in Educational
Science and Teacher Training, monitors the implementation of this policy.

30. Institutes to carry out research activities on the implementation of the
SDGs (by profile).

31. Institute of Natural Science and Geography to develop an Action Plan to
Combat Climate Change .

32. UNESCO Chair "Educational Science and Teacher Training" to develop
a Program for the implementation of this policy.

33. Reporting periods for the implementation of the Program, Plan and other
activities related to the implementation of this SDG Polic y are six months and 12
months of the calendar year.

34. Changes to the Policy are made as necessary based on the results of the
activities and development of the University.
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