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MODERN SLAVERY POLICY

The Modern Slavery Policy applies (o all University employees and does not form part of
any employee's contract of employment. And has been developed to take account of relevant
equality and diversity legislation in the RK.

1. PURPOSE

1.1. The university aims to make all reasonable efforts to ensure that modern slav 'ery or
human trafficking does not occur within the institution.

Policy Objectives:

1.2.1 Identify and assess potential risk areas and utilize processes to eliminate the
possibility of slavery or human trafficking.

1.2.2 Raise awareness of the risk of modern slavery among all staff, especially those whose
work involves vulnerable areas and locations.

1.2.3 Tmplement processes to review recruitment procedures for the University and its
partner institutions, supply chains, agents etc.

1.2.4 Require partners to take all reasonable steps to eradicate modern slavery from their
supply chains.

1.2.5 Implement and enforce effective systems and controls to ensure that modern slavery
has no place in our own operations or in any of our supply chains.

2. POLICY PRINCIPLES

Abai Kazakh National Pedagogical University is committed to developing an inclusive
university community and promoting an inclusive and equitable society where people are treated
with dignity and respect, where inequalities are challenged and where we anticipate and respond
positively to different needs and circumstances.

The Public Sector Duty under Section 149 of the Equality Act requires us to take account
of the need to eliminate discrimination, promote equality and foster good relations between groups
of people. Kazakh National Pedagogical University is committed to allocating the necessary
resources in the form of people. time and finance, and to effectively organize internal processes to
ensure that we comply with our obligations under the legislation of the Republic of Kazakhstan
and effectively implement our equality plan. Our commitment to preventing modern slavery is
supported by the following principles:

2.1 Zero tolerance for modern slavery

Modern slavery is a crime and a violation of fundamental human rights. It takes many
forms such as slavery. servitude, forced and compulsory labor, and human trafficking, all of which
combine to deprive one person of their liberty by another for the purpose of exploiting them for



personal or commercial gain. The University takes a zero-tolerance approach to modern slavery.
The University is committed to acting ethically and with integrity in all its dealings.

2.2 Compliance with legal and regulatory requirements
The University complies with relevant laws and regulations relating to modem slavery and
human trafficking.

2.3 Due diligence
The University undertakes supply chain due diligence to identify and assess the risks of
modern slavery and human trafficking. The University works with suppliers to ensure they have
current slavery prevention policies and procedures in place.

2.4 Reporting
The University encourages all staff and suppliers to report any concerns about modern
slavery and human trafficking.

2.5 Training and Awareness
The University trains and informs all staff and suppliers so that they understand the risks
and implications of modern slavery and human trafficking and know how to identify and report
any concerns about these issues.

2.6 Continuous improvement
The University is committed to continually improving its approach to preventing modern
slavery and human trafficking. The University continually reviews and updates policies and
procedures to ensure that they are always suitable and effective in preventing modern slavery.
The University is committed to freeing its operations and supply chains from modern
slavery and human trafficking.

3. PROCEDURE

University staff will maintain high standards and will develop and update contracting
processes to include specific prohibitions on the use of forced, compulsory or trafficked labor or
the labor of any person in slavery or servitude.

University employees are required to familiarize themselves with the procedures to assist
in identifying and preventing modern slavery in a manner that prevents the possibility and
occurrence of modern slavery.

In order to back up our compliance with actual action, the university intends to implement
the following measures:

3.1 Training and Awareness
The University trains staff to help them understand the risks of modern slavery and human
trafticking and how to identify and report any suspected instances of such practices.

3.2. Risk Assessment
The University undertakes regular risk assessments to identify any areas in our operations
and supply chain where there may be a risk of modern slavery or human trafficking. The results
of these assessments are used to inform the due diligence process and take appropriate action to
mitigate any risks identified. The University aims to identify and assess these risks on an ongoing
basis through a comprehensive risk assessment process.
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3.3 Reporting and monitoring
The University encourages staff, partners and other stakeholders to report any suspected
incidents of modern slavery or human trafficking and regularly monitors and reviews this policy
to ensure its continued suitability, adequacy and effectiveness.

3. 4. Due Diligence
The University recognizes that the Modern Slavery Policy is underpinned by an appropriate
due diligence process which includes the collection and processing of various methods and types
of information to ensure that any form of modern slavery is countered in our operations and supply
chains.

3.5 Employee engagement
The University is committed to ensuring that staff are not at risk of becoming victims of
modern slavery. The University therefore carries out due diligence on employees.
The University is committed to continuous improvement to prevent modern slavery and
ensure responsible working practices across all supply chains. The approach to continuous
improvement includes ongoing monitoring, evaluation and review of policies and procedures.

4. RESPONSIBILITY
Ultimate responsibility for the prevention and self-prevention of modern slavery rests with
senior management.
Managers at all levels are responsible for ensuring that their subordinates understand and
act in accordance with this policy and receive appropriate regular training both on it and on the
issue of modern slavery itself,

5. EMPLOYEE OUTREACH ACTIVITIES
The Office of Human Resources Policy ensures that staff receive appropriate training
aimed at ensuring that they are sufficiently aware of the identification of modern slavery and
human trafficking.

6. POLICY VIOLATIONS

Any breaches of policy are dealt with the utmost diligence. taking into account the
circumstances. A breach of policy by a member of university staff may be grounds for disciplinary
action in accordance with the disciplinary procedure. Serious violations of the policy may amount
to gross misconduct and may be grounds for immediate dismissal in accordance with the
disciplinary procedure.

Each person subject to this policy has a duty to cooperate fully with any investigation into
alleged breaches of this policy and any processes and procedures related to such an investigation.

7. GLOSSARY OF TERMS

Modern Modern slavery is a term used in Kazakhstan, as defined in national and
Slavery international acts. such as the Law on Combating Slavery. These crimes
include holding a person in slavery, forced labor, compulsory labor, or
coercion to travel with the intent to exploit them in the future.

Human Human trafficking is a modern form of slavery that involves the use of
Trafficking force. fraud. or coercion to obtain labor or commercial sexual acts.
Traffickers use force, deception, or coercion to lure their victims and
compel them to work or be sexually exploited.
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Protection Protection of adults includes safeguarding their rights to live in safety. free
from violence and neglect. People and organizations work together to prevent
the risk of violence or neglect and stop it from happening.

Whistleblowing | Whistleblowing occurs when a person reports problems, usually to their
employer or regulator, concerning dangers or illegality in the workplace that
may affect others..
Supply Chain | A supply chain is the entire process of producing and selling commercial
goods. including all stages from the supply of materials and production of
goods to their distribution and sale.

8. CONCLUSION.

The University is committed to combating modern slavery and human trafficking by
providing a safe and fair working environment for staff and partners. The adopted policy aims to
prevent exploitation within the university and its supply chains, meeting the requirements of
Kazakhstan legislation and international standards. The University is committed to continue
working to implement these policies, ensuring equality and respect for human rights for all
participants in the educational process.



